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Activities around diversity, inclusion, and equity in SENR have been a BSEH ESCT R BT
mixture of School-wide efforts and those driven by individual faculty BEICERGRGERES SRS
and staff, largely at the level of the research group (i.e., grad-student [RUELEES

recruitment, outreach, lab discussions and trainings) or class
(integration of DEl issues in class materials).
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SENR also has access to several College and University resources (yearly)
such as the OSU Office of Diversity and Inclusion, the Multicultural 9. McNair Scholars Program
. . . . . * —g_
Center, and the CFAES Office of Diversity, Equity, and Inclusion. (yearly)

These and other DEl centers offer support groups, webinars,
trainings, and other resources; and support initiatives such as the 10. University Graduate
CFAES DEI Action Council, which includes SENR representation. Enrichment Fellowships
and College (CFAES)
Diversity Associateships
(yearly)

OUR CHALLENGE:
TO EFFECT CULTURAL AND STRUCTURAL CHANGES THAT

CENTER JUSTICE, EQUITY, DIVERSITY, AND INCLUSION
ACROSS ALL LEVELS OF SENR

We have recently appointed a Chief Diversity Officer in SENR at the Associate Director level, who is
tasked with integrating, focusing, and elevating DEI efforts within SENR, and serving as a liaison between
SENR and CFAES and OSU, such as with the RAISE Initiative.



https://odi.osu.edu/
https://mcc.osu.edu/
https://mcc.osu.edu/
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https://epn.osu.edu/events/justice-equity-diversity-inclusion-environmental-movement
https://epn.osu.edu/home
https://epn.osu.edu/home
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https://senr.osu.edu/diversity
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https://grad.cfaes.ohio-state.edu/future-students/opportunities-undergraduates/summer-research-opportunities-program-cfaes
https://grad.cfaes.ohio-state.edu/future-students/opportunities-undergraduates/summer-research-opportunities-program-cfaes
https://odi.osu.edu/mcnair-scholars-visitation
https://gradsch.osu.edu/pursuing-your-degree/graduate-fellows/graduate-enrichment-fellowship-0
https://gradsch.osu.edu/pursuing-your-degree/graduate-fellows/graduate-enrichment-fellowship-0
https://research.cfaes.ohio-state.edu/sites/research/files/imce/GraduateEd/Diversity%20Associateship%202020.pdf
https://research.cfaes.ohio-state.edu/sites/research/files/imce/GraduateEd/Diversity%20Associateship%202020.pdf

Our DEI PILLARS will serve to focus our efforts over the next several years:

These pillars - which align with identified needs in SENR - will serve as centerpoints of our collective
DElI activities, around which faculty, staff, and students will have opportunities to engage. As part of
this alignment, socializing our community members to the roles they can play will be critical.
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Supporting actions include: improving the reach and efficacy of our webpage and social media
platforms; integrating DEI priorities into SENR committees; using Teams and other tools to
enhance communication, share resources, and build capacity related to DEI; incentivizing faculty
and staff DEIl work; and exploring external funding opportunities to advance DEI capacity in SENR.

OUR FRAMEWORK

A DEIl-driven culture is ongoing, and we recognize that people at all levels of SENR must share
responsibility for supporting and living out our strategy and values.

SENR DEI FRAMEWORK

Supporting DEI PILLARS Adaptive

Actions Planning

ALIGNMENT

DElI COMMITMENT
Visible Support and Actions for a Diverse, Equitable, & Inclusive Culture

ORGANIZATIONAL STRUCTURE & PROCESSES
Leadership, Committees, SENR — CFAES — OSU Links

PROCESS
SENR — WIDE DEI-DRIVEN CULTURE
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Recruitment & Retention Communication Incentives

(Figure adapted from think up)


https://thinkupconsulting.com/the-road-to-meaningful-change-with-a-dei-driven-culture/

